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From The Editor

W. Bro. Dan Dignard

Brethren,

In this Winter issue of the Ontario Mason Magazine are many articles on so-
cial events as well as education pieces and posters for upcoming Lodge Anni-
versaries.

This magazine is intended to be shared amongst all of the brethren of the 
Lodge whether they are Entered Apprentices, Fellow Crafts, or Master Ma-
sons. The educational pieces do not reveal any of the secrets of the three de-
grees and are suitable for all including non-Masons.

I therefore encourage you to forward this magazine to your friends who are 
considering joining the Craft so that they can see some of the work that we 
do, all the fun we have, and all the enjoyment they would get out of the Craft 
if they were to join.

For the new Mason I hope you will enjoy the magazine and take the time to 
participate in the College of Freemasonry Essay Contest or to take a course 
through the College. I also encourage you to visit other Lodges and Districts, 
or perhaps even other Jurisdictions and to take a picture or two and tell us 
about your experience.

Please remember that this magazine is there to highlight what good work you 
are doing in your Lodge, District, and in this Jurisdiction.....

Let us help you to showcase the good work that you are doing.

Sincerely and Fraternally,

W. Bro. Dan Dignard
Team Lead/Managing Editor
Ontario Mason Magazine
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From the Grand Master...

Brethren:

The first five months of this Masonic year has been very 
busy with much travel and January was no exception.

We began the month making our final William Mercer 
Wilson of this Masonic year presentation to Bro. Grant 
Boundy of Kemperfeldt Lodge No. 673. He was the “typ-
ical” W.M.W. award winner, modest, un-assuming and 
wondering why everyone was making a fuss over him 
since he was just doing what all Brothers should do as a 
Mason.

After Bro. Boundy had received his medal he went to the 
podium and gave an in depth, informative history of the 
life and times of M.W.Bro. Wilson’s and his accomplish-
ments. It truly was an evening to remember.

For the last several years the Grand Master and Deputy 
Grand Master have been invited to attend the Ceremony 
of Installation and Investiture for the Master and the Of-
ficers of Friendly Lodge No. 383 English Constitution in 
Montego Bay, Jamaica.

This year, more than twenty Brethren, four of which were 
Past Grand Masters from Ontario along with the Grand 
Master of Quebec, ventured south to enjoy the sun and 

hospitality. The Brethren witnessed an Installation Cere-
mony which took approximately fifty minutes to complete, 
followed by an excellent banquet. During our stay of week 
one, security was not an issue but one is always taught to 
be cautious. I feel it is necessary to point out that all ex-
penses including airfare, accommodations of all partici-
pants, including myself, were paid for by each individual.

This month, many Masons in our Lodges took time from 
their work, in the quarries of Masonry, to celebrate an 
event that occurred on January 25, 1759 when Brother 
Robbie Burns was born in Alloway Scotland. On that day 
each year, a toast is proposed to those whose sentiments 
are touched by his lilting verse and reminds us that “auld 
acquaintance” should never be forgot.

In my opinion, two of the distinguished characteristics of 
a Mason are a Mason’s word and a Mason’s handshake. I 
am not referring to the word or hand shake of identifica-
tion.

We, as Masons, understand that when we are at variance 
or entertain feelings of animosity towards another Mason, 
or in some cases a group of Masons, we must endeavour to 
settle our differences so that harmony should at all times 
characterise Freemasonry.

Once we give our word we, as Masons, believe that which 
was promised must be kept whether it is written or un-
written. We would never rationalize promise breaking and 
if, by some extraordinary circumstance, the promise is 
broken we must admit to breaking the promise, apologize 
and do what we can to make up for the broken promise.

The second distinguishing characteristic of a Mason is the 
Masons’ handshake. It goes back to the Middle Ages when 
agreements, deals or treaties were very rarely written down 
and were most often sealed with a handshake. Historians 
even suggest that the up-and-down motion of the hand-
shake was supposed to dislodge any knives or daggers that 
might be hidden up a sleeve. Another explanation is that 
the handshake was a symbol of good faith when making 
an oath or promise. Those Masons, who were at a vari-
ance, knew that when they clasped hands in a handshake, 
they showed their word was a sacred bond.

I end now with two quotes regarding Leadership & Re-
sponsibility:
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From the Deputy...

“You can’t escape responsibility by evading it today” ~ Abraham Lincoln

“Management is doing Things Right; Leadership is doing the Right Thing” ~ Peter Drucker

Paul Todd Grand Master

Brethren,

Last year we had several Lodges go dark, but we conse-
crated two new ones. If you look at the Proceedings of the 
United Grand Lodge of England you will see that every 
year they have Lodges closing or amalgamating, but they 
also have new Lodges forming. Lodges have always been 
formed and closed as needs and circumstances dictate. A 
group would form in an area of economic growth, work 
while that area was prosperous, and then when the men 
left that area, it would close. That is surely how the opera-
tive Lodges building cathedrals worked. When the cathe-
dral was completed, the Lodge would disband.

Now is a good time to take an honest look at your Lodge. 
There are many excellent programs for improving your 
Lodge, but sometimes it is just too much. You may have 
too few members, or they are too old, or just worn out. 
Maybe it is time to amalgamate, or close.

I find that an amalgamation that chooses a new name does 
better than one that retains parts of the names of the old 
Lodges. It’s a mindset – a rebirth, essentially a new Lodge 
with all the excitement that entails.

Surprisingly we have found that we actually retain more 
members if a Lodge goes dark than if it amalgamates. I 
think this is because, when his Lodge goes dark, a brother 
is empowered to find a new Lodge where he fits in and 
likes what they are doing.

One other difference between closing and amalgamating 
is, what happens with the money. When two Lodges amal-
gamate, the amalgamated Lodge usually gets the assets of 
both former Lodges, with the exception of any Benevolent 
Fund that had been made a registered charity. Due to its 
registered status it must stay separate. Also, if one of the 
Lodges prefers, it could give its money to a local registered 

charity or the Masonic Foundation of Ontario, but frank-
ly, if that is their attitude, it does not bode well for the 
success of the amalgamation.

If a Lodge closes, its funds get distributed to Craft Mason-
ic Charities. There is a process whereby these funds may 
be directed otherwise which essentially involves disposing 
of the money before the Lodge goes dark.

Note, that in neither circumstance does Grand Lodge get 
any of the Lodges’ money. What Grand Lodge does get 
are, the books and the warrant (which we’ll give back for 
historical or display purposes if you ask.) We’ll also take, 
if you wish, Masonic artifacts which we store in the base-
ment to give to other Lodges that may need them (a new 
Lodge; a Lodge turning gold; after a fire etc.)

There are procedures for amalgamating and closing laid 
out in the Constitution. It starts with each Lodge making 
a notice of resolution. But before that, there is an informal 
process of discussion: discussion within the Lodge; dis-
cussion within the District; discussion with Grand Lodge.

I have witnessed several Lodges faced with closing or amal-
gamating, in which a small group of brave Masons, have 
made plans to either close the Lodge or turn it around. 
They laid out the facts to the brethren and the brethren 
took action. And they are going strong to this day!

Look within, be honest, and discuss, discuss, discuss.

David J. Cameron
Deputy Grand Master



Page 6 Ontario Mason Magazine Winter 2018

Book Review

McConnell, Martin G. Successful Masonic Lodges and Grand Lodges: Learning To Thrive. Create Space 
Independent Publishing Platform, North Charleston, SC. 2017, 204 pp. ISBN - 13: 9781545529812. 
Sold by Amazon.

Reviewed by Brother Dr. John Graham, Saint George Lodge No. 41, Grand Lodge of British Columbia 
and Yukon, Canada, and Bow River Lodge No. 1, GLA, Canada, Professor and Director, School of 
Social Work, University of British Columbia, Okanagan Campus. Kelowna, BC.

McConnell has written an excellent book, providing fresh yet proven insight into what constitutes a well-run lodge. 
Drawing from his international executive management practice in the healthcare sector, and with years of leadership 
experience as a Right Worshipful Brother, McConnell is uniquely qualified to provide a philosophically rigorous and 
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The book is divided into an introduction and four parts. 
The introduction overviews the Craft, and provides con-
text for how it is that lodges and grand lodges could, and 
should, improve their overall operations. The narrative is 
familiar to many: membership numbers have plummeted, 
disengagement from the Craft is pervasive, many lodg-
es have become degree mills that churn out disengaged 
members who demit or never properly engage; officers 
go through the chairs, over-extend, burn out; an entire 
generation of potential past masters and engaged Masons 
never seem to result. And yet the promise of the Craft is so 
apparent; its philosophical, social, and moral virtues are 
so pure and true to the 100s of 1000s of us who are genu-
inely engaged with, and dedicated to, Freemasonry.

Part one provides a unique and yet concise description of 
the most important features of Freemasonry. It forms an 
excellent introduction to the Order for the non-Mason 
while reintroducing the Craft’s major tenets to thoughtful 
brethren.

Part two tackles the thorny issue of what to do within 
Craft lodges to improve things operationally – leading, in 
a direct line, to improving the various hazards outlined 
in chapter one. Junior Wardens should not be part time 
cooks, stressing over culinary standards every two weeks 
for 10 or more months out of the year. Fees should be 
higher, to reflect the true value of the Craft and to offset 
certain costs that could then free up officers and members 
to attend to the genuinely important things of the Craft 
and to let go of some of the instrumental activities that 
engage, distract, and potentially burn out members. 

Education and spiritual grounding, community and con-
nection are paramount. A great deal of attention should be 
focussed, if not refocussed, on these activities. Extraordi-
narily careful screening, and mentoring should be first and 
foremost. Well established principles of administrative 
practice, as garnered from years of reading and practice 
in the not for profit, voluntary, and private sectors could 
make lodges happier and more productive places. The key 
is to focus on those things of true value, and to fine-tune 
much of how lodges operate. A sample set of best practices 
is provided which is deserving of serious attention.

A similar narrative is found in part three on Grand Lodg-
es. But here, leadership needs to be more organic, and the 
very real innovations of certain blue lodges need to per-
colate upwards, with a commensurate scaling up across 
Grand Lodges with the latter’s support and leadership. 
Grand Lodges, like their Craft Lodge counterparts, need 

to focus on things of value and to cease long meetings of 
minimal impact, arcane prolonged discussions of inter-
est to a few. Innovations across grand lodge jurisdictions 
should be able to spread more readily. The very best of the 
Craft should be retained; the deviations and distractions 
changed or abandoned.

Part four was for me the most surprising, and in many 
ways the most delightful. Over the years, McConnell has 
published a number of stand-alone articles on the philo-
sophical and esoteric origins and aspects of the Craft. One 
is reproduced and two are newly introduced in this sec-
tion, and the result is a very strong theoretical basis that 
ties the entire book together as a coherent, and I think 
much stronger result than what would have occurred in 
the absence of this section.

The book has an engaging foreword from a past Grand 
Secretary of the Grand Lodge of Quebec, and concludes 
with some very helpful appendices comprising sugges-
tions for further reading, and a powerful leadership as-
sessment tool that could be easily deployed at any (blue) 
Craft lodge or grand lodge level.

Like the author, I have read a goodly number of manage-
ment and leadership books, and I try, as best as I can, to 
keep abreast of some of the current and major histori-
cal writings of the Craft. I find McConnell’s book to be 
a refreshing corrective to those widespread practices that 
lead to attrition, decline, and lodge closures. This book 
is a must read for any progressively minded Freemason 
committed to a flourishing Craft. I recommend it to Craft 
lodge and grand lodge officers, to initiates – indeed, to any 
Freemason genuinely interested in the present and future 
states of the Craft.



Page 8 Ontario Mason Magazine Winter 2018

Brethren from the time you are known to the world as a 
Freemason all of Masonry is judged by your actions. From 
the moment you take your first obligation you become a 
representative of the whole Craft, everything you say and 
do from that moment forward is a direct reflection on this 
group, your brothers, and the many thousands of brethren 
who have come before you. 

You are always wearing the Square and Compasses, 
whether they are visible or not, every day in every situation 
they never come off. Every decision, every achievement, 
and every mistake you make happens to all of us.

It doesn’t matter if you are wearing a t-shirt or a business 
suit, you have to assume that every person you meet will 
form an opinion about Freemasonry, based on how you 
interact with them, be it good or be it bad. Every good 
thing you do builds us up and every poor thing you do 
tears us down. 

Masonry is not asking you to give up anything. We are 
not asking you to become something you aren’t. We are 
asking you to become something more. We are asking you 
to become the very best version of you that you can be.

In the J.W.’s lecture it states that the tenets and fundamental 
principles of Ancient Freemasonry are Brotherly Love, 
Relief, and Truth. These tenets and principles are not to be 
taken lightly. It has been stated that Freemasonry instills 
in its members a moral and ethical approach to life. It 
seeks to reinforce thoughtfulness for others, kindness in 
the community, honesty in business, courtesy in society 
and fairness in all things.

Brethren in closing, if we are doing our Masonic duty 
right, then we will make you a better man, but if every one 
of us strives to do it right, then we will make Masonry a 
better organization. 

We All Represent 
Freemasonry

Given at Corona Lodge No. 454 - Official Visit 
R.W. Bro. James Boyuk

https://www.amazon.com/Jewelry-Stainless-Domineering-Vintage-Freemason/dp/B015ZITSG8
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The Grand Lodge Strategic Plan - Strengthening the West 
Gate should be required reading and study by every Mason 
in this Grand Jurisdiction. Doing so would keep the goals, 
the strategic initiatives and, the long-term objectives of 
the plan in the forefront of each Mason’s mind. Things 
wither and die through neglect and indifference: they are 
kept alive through attention. It is true that tomorrows 
outcomes of the Strategic Plan are determined by what 
we devote our labours to today. 

The purpose of the Strategic plan is to reaffirm why the 
organization exists and what it intends to achieve in the 
foreseeable future. The plan lays out a route to clearly 
defined destination. The plan is the link to our proud 
history through which we will carry that proud tradition 
of making good men better in these turbulent times. 

For the plan to be successful we can think of the vision 
for the future and the talent to get it done as a critical 
partnership. Everything that is laid out by the plan 
requires Masons as the agents to express them and carry 
them forward into action. In a sense we as Masons are the 
co-authors in an action plan that requires our support and 
action.

The plan challenges us not as physical builders, but as 
spiritual builders of character who build for eternity. We 
must see the task as promoting a lifestyle that embodies 
the basic tenets of Freemasonry, brotherly love, relief, and 
truth. We all have ownership of the outcomes. 

The strategic framework and structure forms the 
foundation of the plan. The idea of pillars supporting the 
Grand Lodge Mission and Vision Statements is a concept 
that Freemasons understand. The structural layout of the 
plan as shown on page five of the plan embodies many of 
the teachings of Freemasonry in symbolic form. We find 
there a foundation stone, pillars, cubes, rectangles, and a 
triangle. 

It is no stretch of the imagination to see that the structural 
form encompasses the thoughts and teachings that are 
found in the ritual. It also carries within it the idea that 
masons are builders. By its very design it shows that there 
must be a solid foundation to support the superstructure. 
The supporting structure links things together and points 
to the Deity, represented by the triangle at the top of the 
structure. From the structure we can draw on the lesson 
that as Freemasons, we are also builders of character as 
laid out for us in V.O.S.L.   

The Grand Lodge Visions Statement and the Mission 
Statement are tied together in a special way. The vision 
statement is a statement of intent of the organization or the 
why of the organization. We exist to ensure the timeless 
vitality of Freemasonry. The mission statement outlines 
how we are going to get there. 

We will get there by transforming men’s lives using the 
ancient and enduring tenets of brotherly love, relief, and 
truth. Building is what Masonry is all about; building a 
better person, a better community, a better society, and a 
better world, all in that order. 

The role of every Mason is to strengthen Masonic 
community through the pursuit of knowledge, ethics, 
spirituality, and moral leadership. The sense of Masonic 
community and belonging shape our identity as 
Freemasons in this Grand Jurisdiction. 

We are expected to meet the challenges that the plan sets 
out for us. The ritual reminds us that we are to make a 
daily advancement in Masonic knowledge. We can do that 
by reading some important moral lesson in the ritual and 
meditating upon it. For example, going over the opening 
and closing of lodge and seriously thinking about its 
deeper meaning gives us a clear view that there is more to 
opening and closing the lodge than a mechanical exercise 
of rote memorization.  

Some Thoughts On 
Strengthening The 

West Gate

By R.W. Bro. Garnet Schenk

https://www.pinterest.co.uk/pin/88664686397608184/
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The intent of the organization and how we will get there 
is ritualized and therein lies its importance. The force 
and repetition of the ritual helps us focus on the vitality 
and mission of the organization. The ritual encourages us 
to live the Craft each day through the application of the 
working tools in our life. A few minutes each day will 
help us restore that vitality that must begin with each of 
us. The plan advances that very idea when it states that 
vitality begins with you. 

The plan needs agents to express its objects and we are 
those agents. Accepting the challenge that plan lays out 
to us helps us reflect on the underlying principles of the 
Order. We must resist the temptation of complacency. 
The plan requires of each of us to create high personal 
standards and refuse to violate them. 

The themes that influence the strategic plan are:
1. Timeless Vitality: Expresses the objectives 

outlined in the plan. Each member can 
demonstrate vitality by practicing Masonic 
principles in his everyday life conduct.

2. Within the Tyled Lodge Room: We must 
remember that the local Masonic lodge is 
the most basic building block of the Masonic 
community. The Lodge room when tyled forms a 
sacred space. The ritual sends each Mason on a 
journey toward “the center from which we cannot 
err”, where we practice the virtues of brotherly 
love, relief, and truth

3. The individual Craftsman: The Master Mason 
is not just to attain knowledge for himself. He is 
obliged to convey that knowledge to those who 
follow. The conveyance of knowledge points to 
the vital importance of mentoring. Every Mason 
has a role to play in developing craftsmen for the 
future.

4. Answering the knock at the West Gate: 
Freemasonry gives each Mason the opportunity 
to embrace a life style based on timeless values 
such as integrity, diversity, toleration, sacrifice 
and kindness as taught within the philosophy 
of the degrees. The man admitted through 
the West Gate is offering himself to be placed 
on a path of self-improvement and personal 
transformation. The mission statement asserts 
that Freemasonry exists primarily to transform 
men. It really does take all the brethren to truly 
raise a well skilled Master Mason.

The idea of the pillars fits very well with the teachings 

of Freemasonry. The strategic imperatives represent key 
points to help each Lodge and each Mason move toward 
achieving the Vision and Mission. We can think of the six 
Strategic Imperatives as mission statements, one for each 
pillar. 

Each of the pillars has a Strategic Goals attached to it. 
Craft Stewardship will focus on Masonic Education and 
Craft Leadership. It has four Strategic Goals:

1. Achieve high quality in the delivery, 
comprehension and insight of the lessons 
communicated on the lodge floor.

2. Cultivate and utilize mature Masonic leadership 
throughout the jurisdiction for the betterment of 
Craft as a whole.

3. Create high quality educational programs and 
training courses for all brethren in the jurisdiction. 

4. Enable succession planning by identifying the 
skills and talent required for the positions of 
Grand Lodge leadership by attracting qualified 
brethren.

 
At the delivery point of training programs in the district or 
the Lodge it must be understood that Masonic education is 
accomplished not by putting something into the Mason’s 
mind, but rather the purpose is to draw out of the Mason’s 
mind which is latent within him.   

The membership pillar will focus on reaching out to 
tomorrow’s members. It has three strategies:

1. Better understand, serve, and support the 
current members and their families. 

2. Ensure that a vital membership continues to 
grow and expand in Ontario.

3. Enhance the spirit of fraternalism by emphasizing 
that one aspect of Freemasonry is to have fun 
and enjoy one another’s company.

Masonry is our clay; our imagination is the potter. The 
adage of the clay and the potter is important to us when we 
reach out to tomorrow’s members. The three points above 
also talk about retaining, renewing, and regenerating. 

The communications pillar has three strategic goals. They 
are:

1. Provide a set of communication standards for 
use in all Grand Lodge communications.

2. Establish channels of communication to ensure 
dialogue and feedback between Grand Lodge 
and constituents within the jurisdiction.

3. Make it easier for our members and potential 
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members to communicate both internally and 
externally through the utilization of internet and 
intranet resources.

As a secretary of a Lodge I can attest to the fact that 
communication to our members is much better. Important 
messages are flowing freely. There are two things that are 
useful when we communicate. A change of attitude is a 
change of position on the playing field of life and that 
every man’s words are his judge. Clearly the plan shows 
a change of attitude and the words in the plan support that 
idea.  

 The operations pillar has four strategic goals. They are:
1. Ensure that the Craft resources and assets are 

being managed efficiently and effectively while 
minimizing the risk wherever possible.

2. Ensure that the Craft resources and assets 
evolve through planned growth to meet the 
requirements of the services offered by Grand 
Lodge in the future. 

3. Employ technology in the most appropriate 
manner to deliver operational effectiveness 
in Grand Lodge, the Districts, and constituent 
Lodges. 

4. Evaluate the effectiveness of the Grand Lodge 
Organization to be responsive to positive 
changes and new opportunities to assist 
Constituent Lodges. 

Craft resources and assets are extremely important. It is 
not only financial resources that need attention. It includes 
the human resources of the organization at Grand Lodge, 
the district and constituent Lodge levels. 

Each Lodge has the responsibility to see that sponsors 
and mentors are in place and properly employed. They 
have a crucial role in Strengthening the West Gate. Grand 
Lodge provides many useful programs, which are meant 
to be employed at the Lodge level, since that is where the 
rubber meets the road. 

Every program developed by Grand Lodge has an aim and 
a purpose. They do however, depend on a skilled Mason 
as an agent to express and apply programs at the local 
level.  

The Community Outreach Pillar focuses on the 
management of the Masonic image in the community. 

They goals are:
1. Heighten awareness of the Masonic activities 

within Ontario communities.
2. Ensure that our image in the community is 

accurate and in line with our strategic objectives. 
3.  Govern the development and the communication 

of programs intended to provide value to our 
communities.

The community outreach pillar lays out a plan to bridge 
the gap between the Order and the community groups we 
want to influence. Without an aim Lodges simply drift 
and miss crucial community contacts. 

We must remember that belonging to a Masonic 
community shapes our identity. That identity is always 
visible by our conduct. Our conduct shows how much 
we value the principles of the Order. Every Mason in this 
Grand Jurisdiction has an important stake in the image of 
Masonry in which we live and move. 

The Strategic Delivery Pillar expresses important 
concepts. It not only encourages us, it inspires us to 
make it our plan. Every Mason has a role to demonstrate 
the teachings of Freemasonry to the larger community 
through our thoughts, words, actions, and conduct. The 
Strategic Plan does not ask us the reinvent the Order, 
but it does ask us to always represent its principles and 
advance the cause.

I came across a Masonic quote and I know not by whom. 
“Once a Mason always a Mason. Once a Mason everywhere 
a Mason.” The quote is instructive for carrying the plan 
into action. 

Freemasonry is a social organization that brings good 
men together to study, teach, and practice the lessons of 
Masonry. The intention of those lessons is to strengthen 
the character of the individual Mason. By improving 
individual men Freemasonry improves mankind and 
thereby the community. These ideas show  the blueprint 
for Strengthening the West Gate.  

References
The Book of the Work; Grand Lodge of A.F. & A.M. of Canada in the Province of 
Ontario.
Strengthening the West Gate; Grand Lodge of A.F. & A.M of Canada in the Province 
of Ontario
The 360 Degree Leaders, by John Maxwell; Nelson Business
The Secret by Ken Blanchard & Mike Miller; Barret-Koehler Publishers, Inc. San 
Francisco.
The Hidden Code in Freemasopnry.by Robert V. Lund; Published by Robert V Lund, 
Mississauga.
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AN INVITATION
Mason’s, Wives & Friends

Celebrating 200 years of Masonry in Brockville 
Sussex Lodge #5 (1817 – 2017)

GALA BANQUET

At the Brockville Country Club
1548 King St. W.

Friday June 8, 2018
5:30 P.M. – 6:30 P.M. Social Hr., cash Bar

6:30 P.M. – Dinner
 Prime Rib, Potatoes, Vegetables, Salad, Dessert

(Dietary allergies – Advise with order)

For Information, contact
   M. E. Sonny Clark; sonnyclark05@gmail.com  

or
Garry Mielke:  gmielke@xplornet.com 

Cost:  $50.00 per person in advance (tickets will be held @ door)

R.S.V.P. by April 21, 2018 
Cheques payable to: Sussex Lodge #5 

Send to: G. Mielke, 2651 Blue Church Rd., Prescott, ON. K0E 1T0

Dress:  Business suit or Tuxedo, or as defined for present Grand Lodge Officers

View our First Minute Book
First meeting December 22, 1817

Worshipful Master W. Bro. Zeba Phillips

mailto:sonnyclark05@gmail.com
mailto:gmielke@xplornet.com
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It appears that winding stairs is the central focus of the 
second-degree tracing board when viewed from between 
the two great pillars. When one examines the tracing 
board carefully, one is given the impression that it is a 
series of signposts for entering more deeply into  the inner 
Spiritual Temple. The symbolic representation indicates 
that to us. 

The opening paragraph of the tracing board lecture in the 
Fellowcraft degree mentions that there were a great number 
of people employed at the building of King Solomon’s 
Temple. It also discusses how they were paid their wages. 
It ends the first paragraph by naming the pillars that stood 
at the porchway or entrance to the Temple and what they 
denoted. The paragraph is very rich in symbolism. It lays 
the groundwork for building that spiritual Temple in our 
heart. It is much more then a recitation of facts. It points 
out that building of a Temple should involve harmonious 
work, in planning, building, and completing the temple 
for which wages are paid. It points to the idea that rewards 
are available for faithful interior work. 

The pillars themselves for the miraculous delivery of the 
children of Israel. It has a lesson for us as it is intended to 
remind us that the pillars represent a moral triumph over 
adversity. It points out to us that the greatest difficulties in 
life can be overcome by placing our faith in our God, even 
if a solution does not seem clear. Our trust is important to 
our well-being. 

The adornments of the pillars are of significance for us in 
the 21st century. The network, lily work, and pomegranates 
speak to us about our conduct in everyday life; it means 
living in unity with mankind, watching our moral conduct 
and trusting in the Providence of our God. The pillars 
were placed there as a memorial to the deliverance of the 
people of Israel. In the same sense, they remind us of the 
presence and the Providence of the Deity who offers us 
moral and spiritual support for our daily labours in the 
world.    
 
The winding stairs, while consisting of three, five, 
and seven or more steps offers some very interesting 
perspectives on their importance. The candidate is 

Some 
Thoughts 

of the 
Second-

Degree 
Tracing 

Board

By R.W. Bro. Garnet Schenk

https://brierfieldlodge.org/2015/04/22/roy-excels-as-usual-with-his-explanation-of-the-second-degree-tracing-board/
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instructed to approach the Altar as though ascending a 
winding stair. The act of ascending the winding stairs is a 
variation of Jacob’s ladder in E. A. Degree. 

As he ascends the candidate’s perspective changes. 
He starts with a view of the south and the J.W. and as 
he turns his view changes while stepping across the 
mosaic pavement. When he reaches the Altar, he sees a 
slightly different view. The V.O.S.L. is open at a different 
passage and compasses at a different position. He may 
not see them as significant at the time, but it does have 
an important lesson for his journey through life. There is 
always a changing scene for which he must be prepared.   
The candidate will later learn about the letter G which 
denotes God, to whom he must submit for guidance and 
direction on his journey. 

The lessons that are included in the numerals three, five 
and seven are well known. The ritual is clear on what they 
represent. The stairway symbolism points to a large body 
of literature which provides instruction about each level. 
A level of consciousness is assigned to each of the seven 
officers. However, there are some points that can be made. 
It is important to recognize that the groups of three, five 
and seven steps have a relationship to the levels of officers 
in the lodge. The smaller grouping is always included in 
the larger. For example, the group of three is included in 
the group of five, and the group of five is included in the 
group of seven. We see that:

1. The three principal characters in the Hiramic 
Legend are associated with the Three Principal 
Officers.

2. The Five Noble Orders of Architecture are 
associated with the Principal Officers and the 
Deacons.

3. One of the Seven Liberal Arts and Sciences is 
related to each of the Seven Officers. 

The following captures the idea as an example:  
++              
Worshipful Master (Spirit)
Solomon King of Israel
Ionic Order
Astronomy
   Senior Warden  (Soul)
                Hiram King of Tyre
                Doric Order
                 Music
                   Junior Warden  (Self)
                             Hiram Abiff
                             Corinthian Order
                              Geometry
                                                       
   Senior Deacon (Awakening)
    Composite Order
    Arithmetic
    Junior Deacon (Feeling)
                 Tuscan Order
                  Rhetoric
                   Inner Guard (Ego)
                                Logic
               Tyler  (Body)
                    Grammar

Once the summit of the winding stair is reached the 
aspirant is at the door of the Middle Chamber. He is now 
permitted to enter, and his attention is directed to that 
which is depicted in a Fellowcraft Lodge by the letter 
“G”. That letter denotes God or the G.G.O.T.U.  The 
candidate will also note that above the doorway leading to 
the Inner Chamber the Blazing Star or Glory, the emblem 
of the presence of God is again prominent. The presence 
of this conveys the idea that our actions are observed and 
recorded.   

The symbolism of the presence of the Deity signifies work 
at the level of the soul. Work at the level of soul gives us 
an awareness of the Deity to Whom we must all submit 
and obey. 

The first paragraph of the Charge to the Newly Passed 
Candidate makes the point that the internal qualification is 
what Masonry regards. In that sense it becomes important 
to study both the tracing board lecture and the symbols 
depicted on the board. That kind of study will provide you 
the knowledge and understanding that which guide you to 
conforming to the principles of the Order and direct you 
to steadily improve the practice of every virtue.  
  

                                                                                     

References:
Rees, Julian, Tracing Boards of the Three Degrees in Craft 
Freemasonry, Lewis Masonic
McNulty, Kirk, W., Freemasonry, A Journey through Ritual and 
Symbol, Thames & Hudson.
McNulty, Kirk, W., The Way of The Craftsman, Central Regalia 
Limited.
Lund, Robert, The Hidden Code in Freemasonry, Robert V. Lund
Grand Lodge of Canada in the Province of Ontario, The Book of The 
Work 2017.
Grand Lodge of Canada in the Province of Ontario, Strengthening 
the West Gate.
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Something significant happens, or at least should happen for Masons when an initiate confirms in whom he puts his 
trust. The response can easily be overlooked but it does have importance for all three degrees. When we witness that 
response, and let it pass as mere formality we miss part of the beauty, knowledge and understanding we as Masons are 
challenged to seek in this life. 

The initiate is told that he is in the hands of a true and trusted friend whom he can follow with firm but humble 
confidence. It is useful for each Mason to reflect upon the meaning and the implications of that statement in the larger 
sense. Every man seeks answers to the fundamental questions of his existence: What am I? Why am I here? Where 

R.W. Bro. Garnet E. Schenk

From Darkness Toward Light

https://devilblackdragon.deviantart.com/art/From-darkness-to-light-208549732

https://devilblackdragon.deviantart.com/art/From-darkness-to-light-208549732
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am I going? Our Masonic art guides and directs each man 
to know himself by providing a carefully constructed 
course in self-improvement, self-examination, self-
discovery, self-analysis, and self-realization along with an 
understanding of his relationship with the Creator. 

Of itself, Masonry does not, nor can it, make good men 
better, but that great work of moving from Darkness to 
Light must be done by the Mason striving each day to be 
a better man before the Deity in whom he puts his trust. 

Regarding initiation as a mere ceremony may mean very 
little. However, in a symbolic sense initiation is a picture 
of a man starting on the journey of life. It is a journey of 
moving from darkness toward light through the three 
degrees. It is a journey from the unreal to the real, from 
darkness toward light and from out of the shadows of 
mortality into the way of life everlasting. 

The candidate sets out on a mystic journey on an unseen 
road, traveling West to East and East to West by way of 
South seeking the location where truth is known and life 
reveals both meaning and mystery. The journey makes 
him fully aware of the moral lessons contained within the 
lectures and how they should be used in building character 
and understanding as well as trust in the Deity.

It is a fact that from the time of our birth until the time 
that we pass through the valley of the shadow of death we 
need a guide to keep us on that path. It does not lie within 
man to direct his own steps on that path. Freemasonry 
sets out the principles along with many guideposts in its 
teachings. Simply, but unmistakably stated, from our first 
steps to the last we live and walk by Faith and not by sight. 
The V.O.S.L. lays out the path in clearly defined terms.

The Freemason, who understands the concept of needing 
guidance from a Higher Power, has arrived at the 
beginning of wisdom. Man, cannot find his way alone in 
the rough and tumble of life nor can he, as an initiate find 
his way in Lodge without humbly trusting his guide and 
his mentor. He leans on his guide; he follows him and he 
fears no danger. Trusting his guide is a model for trusting 
God in whom he vows to put his trust.

Freemasonry is a moral science and it teaches that we 
must learn the way and the will of God, not in order to use 
Him for out own purposes, but to be used by him for His 
own ends. The difference may seem minor at first; it is the 
difference between true faith and a false faith – between 
religion and superstition. In Freemasonry morality 

occupies first place, and without it Freemasonry would 
not be Freemasonry.

The journey out of Darkness toward the Light has a deep 
and abiding meaning. It offers answers to the persistent 
questions that are as old as creation. What am I? Whence 
come I? Whither go I? It tells us that the West is the 
symbol of this world and the East is the world of above 
and beyond. 

The Mason properly instructed and guided learns the 
secret that the soul receives its setting from beyond the 
world of sense and time, and is given by the Creator to 
discipline and develop us. Our life on this earth is not a 
futile quest in which we are engaged, but rather life has 
meaning and purpose.

Freemasonry teaches that we are guided and guarded by a 
Friend who knows the way and can be trusted to the end. 
There is the promise that we can penetrate the veil that 
dims our eyes. We will be able to see and hear the truth of 
the V.O.S.L. and the lessons contained therein when we a 
ready and worthy to receive it. There is a biblical injunction 
that tells Mason to let their light shine. The light however, 
will not shine unless the Mason takes the time to fill the 
lamps with oil. 

What the candidate and/or member gets out of 
Freemasonry starts with his rebirth - initiation. What he 
ends up with depends on himself, for what the Mason 
is sent to seek is the beautiful system of morality, veiled 
in allegory and illustrated by symbols. If the Freemason 
seeks diligently he will get more out of it than he puts in - 
not materially but spiritually and mentally. 

We need to learn that truth again and again. It is 
emphasized in the ritual line by line, precept by precept 
as we move around the Altar and up the winding stairs 
and beyond that into the light and joy of eternal life. 
The Freemason needs always to consider the summary 
statement by an eminent theologian, “Remember light 
shines into darkness – never let the darkness remove the 
light.” So, when the initiate responds by saying that he puts 
his trust in God we rejoice with him welcome him to the 
Fraternity that has a true and trusted guide in this world 
and in the next. 

References: Book of the Work: Short Talk Bulletin, MSA 
and material published by the Curriculum Group and the 
Committee of Masonic Education.
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 Brethren we attend Lodge for many various reasons. We 
attend Lodge for the purpose of admitting new members 
to our fraternity, to instruct them in the lessons and 
principles of our order and to strengthen each other. 

We attend Lodge to hand down to succeeding generations 
the knowledge and practice of our ritual and ceremonies 
which we ourselves have inherited from our Masonic 
ancestors. These ceremonies typify great and immortal 
fundamental truths and inculcate the teachings of the 
fundamental principles of ancient Freemasonry.   

“attending lodge is imperative”
I feel that attending Lodge is imperative to completing, 
what I call the cycle of knowledge. We all have something 
to contribute. When an experienced brother fails to attend 
Lodge he deprives himself the opportunity to teach and 
pass down his knowledge to others and when a newer 
Mason fails to attend Lodge he deprives himself the 
opportunity to learn and gain knowledge about the Craft. 
Either way the cycle of knowledge is broken. 

Brethren the future of Freemasonry depends on the cycle 
of knowledge and the preservation of our ritual and 
ceremonies.

 We are taught to have honesty of thought and deed, 
towards ourselves, our neighbours, and our God. We are 
also taught to strive towards the attainment of the perfect, 

absolute truth, the perfect understanding of all things 
human and divine. 

Nevertheless, by faith and perseverance we may 
continuously approach nearer and nearer to the truth, and 
such is the duty enjoined by us in a Freemason’s lodge. As 
quoted by Richard Carlile 

“Freemasonry embracing a wider range, and having 
a nobler object in view, namely, the cultivation and 
improvement of the human mind”

Attending Lodge is sometimes taken too lightly. Brethren 
it is our duty to attend Lodge to keep the exchange of 
knowledge alive and if this is done the whole Craft will 
benefit.

 In closing remember the words which we all repeated, 
kneeled at the alter with our hand on the V.O.T.S.L., to 
answer and obey all lawful signs and summons sent to me 
from a Master Mason’s Lodge. Brethren let us not forget 
our obligated duty to ourselves in particular and the whole 
Craft in general.

Picture taken from
https://www.youtube.com/watch?v=jDVYJRLLeYU

Attending Lodge
Given at the Official Visit to Powassan Lodge No. 443 by R.W. Bro. James Boyuk

https://www.youtube.com/watch%3Fv%3DjDVYJRLLeYU
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CELEBRATING 150 YEARS
The Tuscan Lodge No 195

You are invited to our 150th anniversary 
banquet with dinner & entertainment.  
For tickets please contact a lodge officer 
or email secretary@thetuscan195.ca

6:00pm May 26th, 2018 
453 Dufferin Avenue

London, Ontario
Tickets: $40 each
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Among the many joys and privileges of membership in 
Freemasonry is the opportunity to meet other men who 
bring their unique interests, gifts, and talents to the 
Craft, and to bring forth your own in turn.  In his closing 
remarks at the 2017 Grand Lodge Communication, M.W. 
Bro. Paul E. Todd shared his vision and goals for the Craft.  
He also called on every Mason in our Grand Jurisdiction 
to consider how each individual could contribute to the 
well-being of Freemasonry in Ontario and support our 
Grand Lodge.  

In an attempt to support our grand jurisdiction, I have 
had the pleasure to work with our Grand Archivist V.W. 
Bro. Daniel Glenney in establishing the final resting place 
of several deceased Grand Masters who lead our grand 
jurisdiction.  Among the more elusive to locate was the 
burial location of M.W. Bro. Simpson.

M.W. Bro. William Benjamin Simpson served as Grand 
Master in the Grand Lodge of Canada (predating the 
addition of “In the Province of Ontario”) from 1864 to 
1865 and 1865 to 1866.  His mother Lodge was Sussex 
Lodge No. 5 in Brockville, Ontario.  He was born July 26, 
1818 in Augusta Townships near Brockville.  He died June 
3, 1883 in Coteau Landing, Quebec at the age of 64 years.

The dates of birth, death, and burial of M.W. Bro. Simpson 
are well-mentioned in various Masonic documents 
including; “Proceedings of the Grand Lodge of A.F. & 
A.M. of Canada – 1883”, “Proceedings of the Grand Lodge 
of Quebec Emergent Communication of 1883 and the 
Fourteenth Annual Communication – 1884”, and M.W. 
Bro. John H. Graham’s 1892 book, “Outlines of the History 
of Freemasonry in the Province of Quebec”.  Indeed, 
determining which cemetery he was buried in and its 
location was the challenge as it was not named specifically 
in anything immediately available online.

My initial thought was that the cemetery would be in 
the same village as where he lived.  Assuming that M.W. 
Bro. Simpson would not have been buried in a Catholic 
cemetery seemed obvious so the next step was to find a 
Christian cemetery in his village or a neighboring one.  
There are three communities similarly named and in 
close proximity to one another – Coteau Landing, Coteau 
Station (also known as Coteau Junction), and Côteau-
du-Lac.  Today, they are often referred collectively as Les 
Coteaux (translation “Hillsides”).  
     
Searches in various collections and websites narrowed 
down the possible cemetery to be an Anglican one affiliated 
with St. Lawrence Church in Côteau-du-Lac, which has 
since been shuttered.  I was also guided to search near the 
St. Lawrence River by a beautifully written passage in the 
1884 Quebec Grand Lodge Proceedings that described 
how the Brethren assembled for the funeral held at Coteau 
Landing, the home of M.W. Bro. Simpson, and processed 
to the cemetery for his burial.

“And amid the singing of spring birds, the bursting 
of buds, the blossoming of early flowers, beneath 
a grand old oak, with the wind sighing through 
the branches of the Balm of Gilead, and beside the 
River St. Lawrence, whose waters he loved so well, 
we left our brother at rest, awaiting the coronation 
day.”

I discovered on various websites a description of a small 
cemetery near the Côteau-du-Lac National Historic 
Site, which commemorates an early canal system and 
fortification.  The cemetery is described in some records 
as Anglican, and in others Protestant, appearing to have 
been in use from as early as 1829 and as late as 1940.  
Transcription records available online list less than 100 
individuals buried there based on the headstones present 
and the legibility of the names.  No one by the name of 

In Search of a Grand Master
An Internet Search for 

Most Worshipful Brother William Benjamin Simpson

by W. Bro. David M.J. Squarzolo
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Simpson is listed on any transcriptions and reports are 
that all legible stones present have been transcribed.  

Of note is the comment made by those who have visited 
the cemetery that it appears abandoned or forgotten.  
Residential streets, houses, and small businesses surround 
it.  Return visits made by individuals over the course of 
several years have identified that a few stones have gone 
missing and are presumed stolen. 

In the absence of any headstone, my task was to find a 
church or government record that our G.M. was buried 
in this largely forgotten place.  One rule in genealogical 
research is if you cannot find the person you are looking 
for, try searching for someone else in their family – in this 
instance, M.W. Bro. Simpson’s wife.

Through mass media, many will be familiar with paid 
genealogical websites, several to which I subscribe.  

Online records available list the wife of our G.M. as Dame 
Mary Louisa Wilson who passed away August 16, 1897 
and also was buried in the community of Côteau-du-Lac.  
To ensure she was in the cemetery I thought, I located the 
transcription and photo of an existing headstone in the 
Côteau-du-Lac cemetery.  In this instance, I selected the 
headstone of a man named Edmund Chard Pease who 
died in 1898 on the opposite side of the continent, but was 
buried in Quebec.
There are publications available online that list the burials 
in the cemetery, but none seemed to take in the dates as 
early as 1883 when our G.M. was interred.  However, I 
was able to find online a register for the Côteau-du-Lac 
Anglican Church from the years 1894 to 1907.  In it, I was 
able to locate through the Quebec Library and National 
Archives the scanned original document about Mr. Pease’ 
burial.
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Now I had proof that the tiny forgotten cemetery I found 
was the same mentioned in the burial record for Mr. Pease 
and where his headstone was placed, photographed, and 
transcribed.  In the same document, I found what I wanted 
to prove my hypothesis of M.W. Bro. Simpson’s location – 
the handwritten record of his wife’s burial from 1897.

A link is provided to Google Maps showing a street view 
image of the parking lot through to the cemetery where 
a few headstones may be seen.  Entry into the cemetery 
is through a small parking lot of an ice cream shop 
located next to it.  
http://goo.gl/maps/ydbZS196rvB2

Based upon the cemetery transcriptions available, it can be 
hypothesized that the headstones for M.W. Bro. Simpson 
and his wife have been the victim of neglect or vandalism.  

Online images available of the cemetery indicate that 
several stones have toppled over and wide areas have no 
headstones.  

In my experience as an amateur genealogist, headstones 
lying flat upon the ground will over time become covered 
by vegetation, even mulched lawn clippings that so 
thoroughly hide the stone as to make it nearly impossible 
to discern it visually.  There is the possibility that the 
Simpson stones may be in such circumstance, but only a 
careful and lawful investigation of the cemetery grounds 
could determine this.

I reported M.W. Bro. Simpson’s final resting place to V.W. 
Bro. Glenney on November 3, 2017.  In preparation for 
this article and combing through additional records, I was 
later able to locate the handwritten, albeit grainy church 
record of M.W. Bro. Simpson’s own statement of burial 
similar to his wife’s.

To visit the Côteau-du-Lac Cemetery, it is a 15-minute 

http://goo.gl/maps/ydbZS196rvB2
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drive along Highway 401 from the Quebec border.  For GPS programming, the address 307 Chemin du Fleuve, Côteau-
du-Lac, Quebec, J0P 1B0 should suffice.  M.W. Bro. Simpson appears to be one of only two of our deceased Grand 
Masters buried outside the borders of our grand jurisdiction.  Should you find yourself travelling along the 401 to 
Montreal or beyond, perhaps you might consider stopping at this cemetery to pay your office of respect to departed 
merit.
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The usages and customs of ancient Freemasonry have ever 
corresponded with those of the Egyptian philosophers 
who were out of date two thousand years ago. Society has 
changed considerably since then. 

Even in recent memory a burgeoning middle class has 
evolved and the values of that sector of the populace are 
entertained and patronized. Cultural exposure and broad 
forms of democracy have morphed our social classes into 
a homogenous entity which if not completely developed is 
at least accepted by all as being the one desired outcome 
of cultural evolution. 

“the cell phone is now God”

As well, the populace has changed from one which was 
largely illiterate 300 years ago to one which today has a 
basic education and the right to independent thought 
almost guaranteed to its members. The invention of 
the printing press and the historical development of 
technologies have transported us in time to a place where 
the cell phone is now God.

Masonry however still clings to its landmarks without 
reference to the norms of current society. Secrecy is 
paramount somehow to protect the sanctity of the 
institution. The obsession with secrecy is so pronounced 
that if all references to it were removed from the ritual, 
there would be little of the ritual left. The vehicle the ritual 

uses is archaic English; hard to understand and harder to 
memorize. Many of the metaphors of the ritual are drawn 
from the King James version of the Bible, a book probably 
not read by many modern-day Christians and therefore 
lacking in relevant context, especially if we consider that 
its origin was the consolidation of several other bibles. 

“expressed in archaic rhetoric”

Herein lies the real essence of the situation. Very few 
institutions be they business, educational or religious in 
todays’ world prosper and grow on a basis of cloistered 
knowledge expressed in archaic rhetoric, accompanied by 
dogmatic supervision from their head office.

Usages & Customs
By V.W. Bro. Bruce Wheeler
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Head office established itself on a British model which 
is acceptable enough but, its purpose in the last 300 
years has been to govern the Craft rather than providing 
introspective management advice on the workings and 
effectiveness of the Craft. There is an assumption here that 
the guidance we expected from Grand Lodge was never 
meant to be a function of that body until a membership 
crisis evolved. The theme has now shifted, and the ongoing 
vitality of the Craft is urgently of concern.

“immediacy of fulfillment”

Masonry, remarkably has survived, and barely, to this 
moment despite itself. The principle binding force in the 
institution is fraternity, the sharing of social values and 
the forming of new friendships with like minded men. 
The historical values of dogma, secrecy and perseverance 
have been replaced as societal norms by independence, 
transparency and the immediacy of fulfillment of 
personal desires. There is also an implied gender bias 
being a male dominated group, but this seems not to have 
been a negative influence except among those who do not 
appreciate Masonry’s commitment to the support of the 
family.

Many of the social virtues Masonry provided have been 
replaced by other groups in society. Benevolence has been 
supplanted by health care, unemployment insurance, 
pensions and an abundant economy and provident 
government which now provide many of the basic needs 
and wants of the population. 

Masonry has lost much of the cache’ it had in the 40’s and 
50’s because the society no longer looks to Freemasonry 
for any supporting social function. The average Masonic 
applicant in those decades was perhaps also more 
comfortable with the organization of Masonry which 
paralleled his military experiences.

“ubiquitous need”

The transmission of information through time has been 
facilitated by electronic instruments. Radio, television, the 

internet and probably artificial intelligence satisfy most 
needs while cultivating the ubiquitous need for the nearly 
anonymous expression of angst. Cell phones are employed 
to communicate cryptic rhetoric rather than foster 
intelligent dialogue as the medium requires punctuation 
with emoticons so that the text will be construed within 
the proper context of the writers intended emotional 
inflection. 

Broad platforms of “social media” are revered for their 
entertainment value without much consideration for 
truth or transparency, all the above phenomena lack the 
personal nature and sincerity of Masonic meetings where 
dialogue flows freely and without too much disagreement. 
The development of soft skills of listening, reflecting 
on a subject, and reserving judgment are a product of 
interpersonal dialogue.

“shift in the social values”

In conclusion, I think it fair to suggest that the condition 
of Freemasonry is in decline because of a dramatic shift in 
the social values of the population, and the same is true 
of other fraternal groups. The essence of the argument is 
that Masonry still operates in a valid social context and 
has much to offer in personal development, but that the 
norms of society have made it more difficult for the average 
applicant to appreciate the value of Masonic principles in 
the short term. It requires a personal commitment on the 
part of each new member to engage the process and allow 
himself to understand the fundamentals, and that may 
take years before the true value of the process is evident. 
Although mentorship is eschewed to be necessary, 
the candidate must be willing to accept information 
unconditionally, and this is not the norm in our society 
today.

GFDL, https://en.wikipedia.org/w/index.php?curid=15351846

GFDL%2C%20https://en.wikipedia.org/w/index.php%3Fcurid%3D15351846
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Fathers and Sons...and Brothers. 
The Worshipful Master W. Bro. Dale Dunn Jr. poses with his father and new J.W., Bro. Dale Dunn Sr. on Installation 
night January 9, 2018 at St. John’s Lodge No. 82 in Paris, ON.
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Free Subscriptions to

MAGAzINE

SONONTARIO M
You can have the Ontario Mason delivered direct to your inbox as soon as it is published!

Click on this ad and send us your contact information we will send you a copy of our magazine

ThE

Photo of W. Bro. Dale Flanagan re-
ceiving his certificate recognizing 400 
blood donations.

 

Also shown are R.W. Bro. Brian How-
ard, DDGM London West and W. Bro. 
Micheal Kenney, 
W. M. Of St. George’s Lodge No. 42.

400 Pints and Counting!!!

mailto:omm%40grandlodge.on.ca?subject=subscription
mailto:omm%40grandlodge.on.ca?subject=New%20Magazine%20Subsription%20
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 M asonic Blood Donors . . . 
It’s  in  us  to  give.

Since 1958 the Blood Donor Committee of  the 
Grand Lodge of A. F. & A. M. of Canada in Province of Ontario 

has worked hard to ensure that all Masons know about the work of the of 
Canadian Blood Services and are encouraged to give Blood!                                         

“The good news is that just one donation can save up 
to three lives!”

Click here to find a clinic near you

https://blood.ca/en
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The factual accuracy of the article is the contributor’s responsibility. The opinions expressed by the 
author do not necessarily reflect those of The Grand Lodge of A. F. & A. M. of Canada in the Prov-
ince of Ontario, or the Ontario Mason Magazine Team.

PHOTOS: Need to be sent as jpeg attachments with a minimum of 300 dpi resolution, with a file 
name that clearly outlines the intent of the photo’s contents.  Pictures embedded into other text 
documents will likely not be used.

CAPTIONS: All photos must have suggested captions of 50 words or less including correct names 
and Masonic ranks of everyone in the photo, as well as a suggested title that includes the name of 
the Lodge and District represented.

NEWS & FEATURES: 
All articles must include:
•	 Author’s name, Masonic rank & contact: Electronically, by phone and regular mail.
•	 A brief (25 to 50 word) biography of the author or how he is involved with the contents of the 

article.
•	 The article itself  should be between 400 and 900 words, longer articles will also be accepted 

but may be edited for length.
•	 Suggested “pull quotes” from the article carefully chosen as eye catchers for the casual   reader 

who will then be enticed into reading the article.
•	 A minimum of four or five photos or illustrations that the editors and designer can choose to 

enhance the feature article in the magazine. 
•	 Submissions as PDF files are not easily edited, and will not be accepted.

All submissions become the property of the Ontario Mason Magazine. 
All submissions are subject to editing for content and length, and may be used in any 
manner the committee sees fit.

Ontario M
Submissions to

Articles may be submitted to : OMM@grandlodge.on.ca

Deadline for Submissions May 7, 2018.

The

son
Magazine

mailto:omm%40grandlodge.on.ca?subject=magazine%20submission
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Enter to Learn, Go Forth To Serve

College of
 Freemasonry

The College of Freemasonry, un-
der the authority of the Grand 
Lodge of A.F. & A.M. of Canada 
in the Province of Ontario offers 
a modular course of study in 
this Grand Jurisdiction. 

The modules cover studies in:

•	 Masonic Arts and Sciences for 
Masons.

•	 An Aspiring Worshipful Masters 
Course.

•	 A Past Masters Course. *
The learner may take an individual
module, or enroll in a whole course, 
depending on his needs at the time. 
A certificate will only be awarded 
upon the satisfactory completion of 
all parts of a given course.

*As set out in the Book of Consti-
tution Sections 38(b) and 38(c) to 
be nominated for or to be elected 
a member of the Board of General 
Purposes, and Section 50(b) for the 
position of DDGM or Grand Regis-
trar brethren will have to success-
fully complete the Past Masters 
Course.

For Application &  Information
  CLICK HERE  

Make the most of  Masonry
through Learning

Explore its mysteries

Enjoy its privileges

http://www.grandlodge.on.ca
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18 holes of golf, golf cart, and steak dinner with baked potato and ceasar salad.  

Email: tuscan150th@gmail.com • Website: www.theTuscan195.ca

CONTACT:  DAN DIGNARD +519 433-1615
OR KEITH DARLING +519 639-6202

DEADLINE TO SIGN UP 
JULY 27, 2018

REGISTRATION BEGINS AT 11:00 am 
SHOTGUN STARTS AT 12:00 pm
DINNER AND PRIZES AT 5:30 pm

Dinner
only 

$40
     $100

Per Player

ECHO VALLEY
GOLF COURSE
2738 Brigham Road
London

SAT
AUG 11

2018

150TH ANNIVERSARY
THE TUSCAN LODGE NO. 195

ALL PROCEEDS GO TO GRAND MASTER’S CHARITY
Golf Tournament
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mailto:brantddgm1718%40gmail.com?subject=Warden%27s%20Retreat
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June 9, 2018

· 8:30 am Sign in 
 coffee and muffins, bagels

· 9:00 – 10:15 Session #1

· 10:15 – 10:30 Break

· 10:30 – 11:45 Session #2

· 11:45 – 13:00 lunch

· 13:00 – 14:15 Session #3

· 14:15 – 14:30 Break

· 14:30 – 16:30 Session #4

· 17:30 -18:00 Social Time

· 18:00 – Dinner

June 10, 2018

10:15  - arrival 

10:30 – 14:00 Masonic Divine Service 
“Her Majesty's Royal Chapel of the Mohawks” 
in Brantford. This has a few masonic connection. 
Guest speaker to talk about the Chapel 
and the Masonic Connection.
Light lunch and coffee/tea afterwards

Warden’s Retreat Itinerary
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Dr. Harland-Jacobs, 2011 Dr. Andreas Önnerfors, 2010

R.W. Bro. Charles A. Sankey

If you want to help and make a 
donation, please contact:

MASONIC FOUNDATION OF ONTARIO
361 King St. West

Hamilton, ON  L8P 1B4
Phone: (905) 527-9105

Fax: (905) 527-8859
www.masonicfoundation.on.ca

Reference Project No. 2937

GRAND LODGE OF A.F. & A.M. OF CANADA 
IN ThE PROVINCE OF ONTARIO

363 King St. West
Hamilton, ON  Canada L8P 1B4

Phone: (905) 528-8644
Fax: (905) 528-6979

www.grandlodge.on.ca

Grand Lodge of Canada A. F. & A. M.
in the Province of Ontario Brock University

Designed by: Mindpress Inc.

Dr. Steven Bullock, 2012 Dr. Joy Porter, 2013

Dr. Renee Laferty, 2014 Dr. Susan Mitchell Sommers, 2015

Professor Andrew Prescott, 2016

The Charles A. Sankey Lecture Series

Dr. Aimee E. Newell, 2017

Previous Guest Speakers: 

http://www.masonicfoundation.on.ca
http://www.grandlodge.on.ca
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The Charles A. Sankey Lecture Series Presents 

 
Dr. William D. Moore 

Catechism, Spectacle, Burlesque: 
American Fraternal Ritual Performance, 1733-1933 

Sunday April 15, 2018 3 p.m. 
Sean O’Sullivan Theatre 

Brock University 
 

Director of the American & New England Studies Program, and 
Associate Professor of American Material Culture, Department of 
History of Art & Architecture, Boston University, Boston, MA  
Professor Moore teaches courses on American material culture and 
vernacular landscapes. He is the author of Masonic Temples: 
Freemasonry, Ritual Architecture, and Masculine Archetypes and 
numerous articles interrogating the interrelationship between built form 
and systems of belief. His current book project analyzes the nation’s 

fascination with the Shakers in the years between 1925 and 1965. 

 

This annual lecture series is named in hour of R. W. Bro. Charles A. Sankey (1905)-2009) and is part 
of the partnership between the Grand Lodge of Canada in the Province of Ontario and Brock 
University. Dr. Sankey served as Chancellor of Brock University from 1969 to 1974. A Renowned 
Masonic scholar, he was active in all concordant bodies on Masonry including the Ancient & Accepted 
Scottish Rite, the Royal Order of Scotland, and Royal Arch Masons. His extensive collection of rare 
Masonic books and papers are in the Special Collections of the James Gibson Library at Brock, 
providing a rich resource for research scholars and students. 

 Tickets are required, but to enable university students to be exposed to this exemplary speaker 
program, they will be free. Tickets will be available at https://sankeylecture2018.eventbrite.com early 
in January. 

 

More information on the Sankey Lecture Series can be found at www.sankeylectures.ca 
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Prayer is an important part of the ritual in the Craft. The 
opening and closing of the degrees and ceremonies invoke 
prayer and guidance from God, the “Great Architect of the 
Universe.”

Beginning with an examination of the earliest Manuscripts 
of “Old Charges”, the Regis Poem Manuscript of 1390 A.D., 
shows that all Lodge activities were begun with prayer to 
God. 

Prayer, is considered by Masons as being an important and 
integral part of the Order. The universality of Prayer in 
Freemasonry can best be expressed in its acceptance of a 
principle as that “in which all good men agree.” The initiate 
is required to profess a belief in a Supreme Being who is 
the Creator, Maker, and Sovereign over us all. Masons are 
taught from the very beginning not to start any enterprise 
without first invoking the guidance of the Deity. 

On entering the Lodge, the initiate is asked “In whom 
do you put your Trust?” The reply forms the foundation 
of belief in the one True God. The affirmation of that 
belief inspires within the Mason the spontaneous praise, 
thanksgiving and honour for the maker and giver of life. 
The need for prayer is further affirmed for the E.A. when 
he is presented with the Working Tools of the degree. He 
is taught the moral interpretation of the 24-inch gauge 
and that he should apportion a part of each day Prayer, 
Labour, Refreshment and Sleep. Thus, he is encouraged to 
bring balance to his life and honour to his God by opening 
the day with prayer. It is significant to observe the order 
in which the explanation of the 24-inch gauge is given; 
prayer is stressed as the first requirement.

What is Prayer? It has been described as a petition or 
solemn or humble request to God for His blessing or 
thanksgiving. It is a communication between man and 
God and is a means by which man can coordinate his 
mind with the will of God. Prayer is universal because it 
speaks to some basic human need. As Thomas Merton put 
it, “Prayer is an expression of who we are… We are living 
incompleteness. We are a gap, an emptiness that calls 

for fulfillment.”  Merton’s thoughts on prayer fit into the 
Masonic Philosophy of making good men better. 

Prayer in Lodge raises the sights above the petty 
circumstances of life and affords a glimpse of that lofty 
perspective. Prayer is a declaration of dependence on 
God. It brings together the mind of man and the divine 
Spirit giving confidence to the suppliant that his petition 
for Divine Guidance will be granted. It creates reason 
and logical thinking within the petitioner. The Ancient 
Hebrews exercised a “dialogue” with Jehovah whose 
“ineffable name” could be pronounced only by letters or 
syllables.

It is the Mason’s duty to continue that “dialogue” as a 
response to the moral imperative set forth by the 24-inch 
gauge. The main purpose of prayer in the Lodge is not to 
make life easier, nor gain magic powers, but to get to know 
God “in whom we put our trust”. 

The early Masonic Fathers were sincere men of faith 
and dedicated the Fraternity to the moral and spiritual 
improvement of mankind. The ceremonies that they 
developed contained moral lessons that were intended to 
enhance the spiritual improvement of candidates and the 
brethren. The ceremonies contained in the modern rituals 
of our Grand Lodge are intended to foster that spiritual 
improvement. 

Freemasonry is not a religion, nor is it a substitute for 
religion. We are joined together in pursuit of universal 
brotherhood- recognizing the Fatherhood of God and 
the Brotherhood of Man. All Masons acknowledge the 
Supreme Being that imposes order on the Universe. The 
use of Scripture illustrates the fact that God-fearing men 
practice our gentle craft. Our ritual clearly demonstrates 
the extent to which Freemasonry places its dependence on 
God and the efficacy of prayer. 

Freemasons, as builders of character, work on the inner 
man to polish and refine the raw material. The Lodge is 

Freemasonry and Prayer

by R.W. Bro. Garnet E. Schenk
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a quiet place conducive to reflection and introspection. 
The lectures, charges, and prayers of the several degrees 
are intended to assist a man to contemplate the deeper 
meaning of life and to ponder his place and purpose in it. 
To think seriously about the eternal questions: Why am I 
here? Where did I come from? What am I doing here? And 
where do I go from here?  When a man puts the timeless 
precepts and time honoured principles of Freemasonry 
into practice the world will indeed be a better place. His 
prayers will have been answered.    

Freemasonry’s attitude toward things spiritual is an 
important part of our belief in the Supreme Being and in 
the future life. Masons believe that at the time of death the 
soul returns to God who gave it. Freemasons are bound by 
the “eternal truths” contained in the Volume of the Sacred 
Law and those sacred truths are given to us to govern the 
rules of life and conduct. References, therefore, in the 
rituals of the Masonic Degrees to the omnipotence of God 
impresses upon the candidates and the brethren the power 
of prayer in Masonic Work. 

God is not the Great I Was, but the Great I am. In Him we 
live move and have our being. He speaks to us in nature, 
in the moral law, and in our own hearts, if we have ears 
to hear. He speaks most clearly in the V.O.S.L. which lies 
open on our Altar.

Every prayer in the ritual has a purpose and has an appeal 
to the Deity for direction and guidance. It is necessary not 

just to learn the prayers by rote but to reflect on them and 
think about their meaning for the life of a Mason. 

The place of prayer in Masonry is not perfunctory. It is not 
a mere matter of form and note. It is vital and profound. It 
is truly a great prayer when we join in and place ourselves 
in the very hands of God, as all must do in the end, trusting 
His Will and way, where there is no path into the soft and 
fascinating darkness which men call death.          

The response of the Lodge to that prayer, as to all others 
offered at its Altar, is the old challenging phrase “So Mote 
It Be.” 

Resources: 
The V.O.S.L.                                                                                                           
Book of the Work, 2017, GLCPO.                         
The Importance of Prayer in Freemasonry; Research Lodge 
of Oregon No. 198, A.F. & A.M. 
Short Talk Bulletin, Vol. V June 1927.
Welcome to the World of Freemasonry, Grand Lodge of 
Canada in the Province of Ontario.   

Picture Taken From
http://www.steilacoomlodge2.
org/Masons_Prayer.htm

http://www.steilacoomlodge2.org/Masons_Prayer.htm
http://www.steilacoomlodge2.org/Masons_Prayer.htm
http://www.steilacoomlodge2.org/Masons_Prayer.htm
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